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Abstract: This study aims to explain the role of “self-
development” on “readiness for change” among Kharazmi
University staff with mediating role of “organizational
development”. The research method is descriptive-
correlational. The analytical method was structural
equation modeling (SEM). Research population was all
headquarter and faculty staff in Tehran consisting of 477
people. By using Cochran's sampling formula, the sample
size was determined; 172 employees by stratified random
sampling with proportional allocation were selected. To
collect data the self-development questionnaire based on
Abili and Mazari (1393) with reliability of (0/91),
organizational development questionnaire by Lok and
Crawford (2000) with reliability of (0/90) and Farzaneh’s
readiness to change questionnaire (1393) with reliability
of (0/89), were used. For data analysis Stepwise regression
and structural equation modeling was used. The results
showed that among the components of “self-
development”, “self-leadership” and “self-management”,
predict 20% changes of “organizational development” and
29% changes of “readiness for change”. Structural
equation modeling showed that the index of self-
development model has been verified and directly impact
on organizational development (y=0/26) and with the
mediation of organizational development impact on
readiness for change (B=0/52). The organizational
development directly impact on readiness for change
(B=0/63).

Key words: self-development, organizational
development, readiness to change, higher education
centers.

" 6l50 el 9 oS pen datodus

SOl laxwgiogs (1B e 2l gk 5l Sus touSy
Slojbe Silater 5 mlee b g (o3)lp5 oA (LS s sl
hadi g5 5 Jebod ) 5 (Fot(ogi gk 09 09
5 olin G a5 Lolss mghy ansls ool s3gs (5 Lo S¥sles
3 ool b 4S5 039 a5 FYY ool & o)) 5 08 5o @Bl glacasiasls
plasl b gl g pFaised (Ag) 5 01595 S agel Joord
51 Lools (6 glamoz (sl winnss Slsesl (LT 5l 45 VY cqenbine
Sl g (Al DS (e 3Le Bime (SlarwgogS asliton
L (Feee) 0,000,8 5 SY Slajlo g5lege «(+131) LLL L (O1¥AY)
(IA) SLL L (YY) abli b o oss ol (Solel g (4/3+) LbL
Joe 5 pBaplE 5,3 5l baosls Judow jslaiaay .ol oas ool
e sl el (Lts gl el sasd soliul (g il &¥olee b
Jameyd Ve (o paedsd 9 0,052 (Slaagiog> slaailse
by e sl (GOl Sl 5003 YA g il 53ty Sl
S Slaoas Lt L 5 () Solan Juta S o (s
St 2 peie sl lanagiags oo olis 5 ab anl Jao
Sl SOl 1 Glajls (3l 65 e b 5 (V=2 177) Slojls
sk Glojls ilate ezen 208 e 3l B+ 10Y) s
338 o il (B=+1FY) yois slp (Sobel s

s glym (Solal ¢ Glojlus (55langy (slanwgiogs :ojly uuls
Sl Gl S5

Ol oRils 6255»1 S yaaliy g Cu e 0g,5 oliwl )

mazari.ebrahim@gmail.com ./, oKiils Jle (53900 o pie (6550 (s9omtils 1 Jghmn ot .Y



YYA2 Slins) 5 5mb /0% olo) ¥ oo)lais /Y- oﬁo/u’.;:jyi Slopllss ;o (g5 ,a0b 5 o pow e

doddo

13 5l gamaz ol g Lyl i o Jle (o390l (slss ioils adgs g Sledbol pac o
O s Jls 0 ol Ll g Lajls g 095 il Jase a0 (g pidan <80 b wub nolXils
Sy 0die i bled Ll i il gou an |y 0 anusl i alen B oS asgs
cloil ol jo asle o o)l Y Jle (igel pllas (VA NYAY catul )/ S o' Jlg))
ol Sl anl g o ol Jlael aiojls Giogs ol Laa> 5 g5lobgs slp oo
6)|5fl_> Lrn.».a A_:L!.».: 9 ‘_;")i: —g0 ‘..\.S‘o.b; abl>| ‘) oKisls oS Lsss)») 9 GMA ‘_;39)&
5 bl g olKisls (L3l Lase (59, ST (i les ol 53 09 ales danel> (51,
TN Gl osal Joo 4y Lo yoite glojle 5 Ll 0 (55 Emsly sl o Gos Ol
Jsie 9 9max L se Uy coalite et 1) 095 Canl b olSiils a5 565 (1945
(=555 o3 s S Jle ijeal LSl g g pl LYY SO 0 3050
sla >l 5l (69w ol iils la e 1o 955l oSk &85 b pae 5 (5 pdLlasl
5 (s (5, l5) 9,95 (o0 iz g pdyBllasil g Bl g Sbnl 4 Al LS 5 6,188
A AT (o]

Aojli s a8 0 sl 0 Caglie (iwlSg,8 jekateds s oSl o slasl s
Sl T S033 9 550 Oladisd (i 5 ool Rl s 2l (gt o8 Coss 5 Gl
Sy 5 adgemlPolidl,ngs oS jsbiles 5ledsen 63500 @y Dyt @ (255 EWL
sl i Jle Gojsmel slosled i 55500 Gl Ao o)l oagie 5 (IYAY)
Sedge (sl Il S g8 5l (S onlple Kol puis s Jo5 ndy sl cud)b
Slojle i 1y wfoLJ &S |z ol Glejle jo s ol ‘_SQLJ dg2g ol ss oloul o
59,130 A S o (Byre losle slacad b ioliEl gl |y el sloo STy, o] sl Jos
(Y‘ \- ‘?Q.:.Léj P92 su)L’
20 Dl Az 10 (428 FB 9> b i (Bdy sl (Solel ealiS (b slo it

1. Rawli 2. Higher Education System
3. Atwell 4. Lick
5. Doder eshtat 6. Edwards, Knight, Broome, & Flynn



YO Slesle ilue 6,5 b bt Jle (a9el 3SThe (LSS 1ois sl (Solel p Slanngings 1

5 SLagl S (Ve e odlse) ;i (g)Ld; slasll 5 La i)l o ulem glaailoles (2,55
St i &y S ol S 5555 9 Slaal g @l 5 (289, 5 QWL sla 85
Solal 1o 5 ;00 Jelge (sl gt (Yo AT omgd (J g Seal g V2.7 09)
Olsisn oLl g wigts ol g lales anly S5l Jalge 5 ol aalsl ayl s sl
podle (Ve oY ¥ aole) 0,5 1l o olb il S 4 1, eais gl Solol bl
aSledgmy (2,8 (nly 095 S gy 5o Slojle yusS aoye jo Jlad a5l (6 ks (2
9) asS Bl 1 Slejle poss ol ppY Bl oS s e ool i ls ol sl a5
el Sleladl oejls 0a 5 i i sl (Solel (glas,l gyl 51TV ) &g g
5 e Glomedn oo Slosle (gilags o paly (ol cpl 5 aS Conl oad (635400 5 5 ol
28,5 8 azsi oy5e sl Gipdy ln (Sobel e ile 4 g loile 5 S5l Jele oo
5 Jom5 an adilgi e aS Sl oo paly alas 51 €€ Slosles (65luge? 0 pual) Gl .l
Sl ;o 3 ans 90 50 a4 Slojlaw Slds ool j0 a5 wb oo sl 9,01 51 Slosles
sl 4y o jleds 4 58 o by, &5 T pwaigeil 5 5 leSz S i S pelx o e
S oy T+ 5 e D 39S 5 55505 Censl odoal] S 4 b sailo, Sl plST L
roims 5 5lnly Sl 4 Lajsl 5 Lo 35,1 o (0,55 50 5t L e Glosls (s5lee 0 0,
AV AYAS (2 1s ) el oo

5 oloslw SO olal i slacobld 5oy sl Saejls LW 4 glojle gilee
L (H95° 618 pole olpslive SaS @ il gy baeme St b 6,55k sl 0T Ul
Jus g lle a8 j5boyled d 5 amo oo 5] (g0l ol @ 1) &l oss o pds 6l (Solbel
Kl 35 o 3] (6 pnsS gt Wlodged lgie (VWAS) o9

1. Moilanen 2. Weiner

3. Weiner, Amick, H. & Lee Shoou-Yih D. 4. Madsen

5. Weber & Weber 6. Organizational Development
7. Total Quality Management 8. Downsizing

9. Reengineering 10. Cameron and Quinn

11. French and Bell



VWA% Glbawe 9 5mb 10 ol) Y oojleds Ve 090 /sfa)'}o—‘ slaplss o (g5 540l 5 9 o o \Nd

S 2,5 S5 € Sl i 555 2 (sl 1 5 sl 5t py ol

5 el T A5 T30 5 €65 b 51 ol 6 olS5 o Sl (55,5,57 o
LEVAYAS (il ) 0iS S e sloolys Sty 1o 6558] oz o] 2 il oo
0SB 350 (59 dnmagt 5 sl (Sl 25 e Slojls (53l A0 2 002 50 950!
o0 JalS5 5 Joos )zd e 1oy o 3 lapslajls o Sl ole damgs Lal sl o55:
5 o) cl oael s pibiolanl o, Sog, SO Glyteds T glawgiogs o5 Ll b
Sy el ol daylojl g ol by s cands jian ;0 (Ve F algSsls AYAY (5,150
S plgedn 5 (69,8 ek ALl Glsieas | Glanwgiogs (LS 5 bled)lS a5 00 5 e
5 2 Lo len 4 0ig jebod (Slmwgiogs aiisu oo i & isjlugiogs ol anl B
Sy L 00 50 (6o i Cuorl 5l Jlatl 5l xbas 520 30 5L 5550 (soges (slaiz]
053 Coanb ols 18 Laiae by (VV Ve o F Fplacils) cunl sals lo 95 5 candS Jlo

03 9 Sl og-bise o (0,8 Slacal o Lbiewd Jagud o lanwgiogs (ot
oS 5 Loy a5 sl ¢ boo,lice do e dasliS 31 6 loams eqyiel 51T+ 1+ S la
Ot |y glangiogs gage Oy b wloasl Cilass oyl b dad wilazsly axwss balesls 5
A dw ;0 00 Glis |y glarwgings gabge Caedl U el ool aiyje Yo loygls caims
5\ S pdengt & 5 Slaes A i JalSs asile ol lelasl g ba s (5
TahlS o " mtsu 5 MMadgs jo (LS pitey o8 e jelated (SIS S13gSings
loaal, 5 (s Sle stz )b 5 OVY Yoo F alacKils) wiassl b i ool
4 lo Kol 5l glacgame ol a5 sl ool o Jlrin &y S loreds ey 4y i
Gt ol 53 (VN0 055 5 095 () Sl 00 Jae (69,8 (s pdielgie S
5 9515 o) o (Kol 95 y0 Vadl S3lelogs sla b plstean laxugiog>

1. Human Resource School Of Thought 2. Human Rationality

3. Self Awareness 4. Self-development
5. Self-Renewal 6. Cunningham

7. Belschak & Den Hartog 8. Self-Enrichment

9. Self-Motivation 10. Self-Management
11. Self-Realization 12. Productivity

13. Effectiveness 14. Efficiency

15. Ren, Wood, & Zhu 16. Self-start



YV Slele il 65 ol bt Jle (teel 3SThe (LSS i sl (Solel p Slnngings 1

5 Lplasel (33,5 Cu s Gl play S5m0 a loailzd jsban (Ve V- s S
YARE R SN PR L) REW PR PRV S G PP S L e

St STl oy (Slrssiongs Sk omped Suo b 3l gy b lis az ol p L
S Gl oas plmil e el jSThe ol (silegy S5Ok b 5 et i
Lol 55 45 S las 45 g, o1 51 e plKitils pllss g Jle 33901 1 Lo 35 ped 4S5 el
Shail s oy s s ) e ol alieas baolSadls sl ol (5 58 55015 (]
5 (FV AYAR (310 ) 0 iiS oo Wl (55508 5 Dlinons cpgle pllss )0 (5590 (5 il
Si9pel axelz 53 o pia (J g 5590l 1 155)90,3 Sam w4 &S > QL Ay 9 Glsie
039 Jl5— (nl & (2955l JLis & ol gl (Bos i $855 sln Wsd o slael
Sopin sl (Solal e sloslas il 6,5 mlo b (LSS glanwgiogs LT oS ol
ORI R

25 i 3 508 Syl psgin 4 4255 b S sl (Solol oyl gy 5 03,58 By
Sl STV 0) Gl 5 Ty (Y0 oV T ¥y 5 sl i 5T T (285 )L
G999 5 5 WIS et o)l )0 (e ol 5 (5,5 (a5 45T (gog0 g |) s
loslw slp s oliags sl e sladaly Y| (6 psd iz 45 Wiiae olaie S a5
50 L8, g 5,55 g wlinel SO 5l cenl Oyle s gl (Solel asles S iy a5 w3 ls
O Smibye sl Sloslw lacadyb 5 ol (690 et 4> 4z U 45 aliss (nl L aba
peplie e )3 gaste oS ey (Ve oA Mgiilage Y- 8 sl 5 (51) o )ls 352
a2y oo 50 a5 Wlodgad g piS (goaste melae ;5 |y i Sindy sl (Sobel (ki

Sl 00 o)L.i‘.»‘ Ltbui Sloss

1. Boyce, Zaccaro, & Wisecarver 2. Noe, Clarke, & Klein
3. Cunningham & Velles 4. Peach
5. Rafferty and Simons 6. Susanto



AYAF ylee 9 50l 1OR L) Y oyleds 1Y+ 0,90/ ijg0] (slaplas 1o (s5,40l 5 g o ot

e Gy sl (Solo] iyl g paslio ) Jydo

YA

slasl ly (Porie sl 5 (Cupae Colex) wisgais
(89,8 o5, Cawl aue ol

OB W g A P90
5 oSyl | anwgs Jlo o Slojle slael Slezgs 5 b o, wnlolizel e
S
OAT) 5 | slocadsls 5 st S 850 Slyssis 85 o alia al | S5
T , Slojle et
e e e S
o Sen o r@l b Slpss alol gl lojl a5 ga U loslu ol 8l STiol |51 LSS Sy
(Yoo el 00 g 00le] o5y b | (slojles (Sl
2 sl
(Voo s | QLS a5 gaml s sl lp Slojle cudb o | lp Sl
S o o0le] s Syo gl ) ool S
Q‘)Mjfwil? Sloslo i 4 Lio)lye e olfugs LSS o> 4zl IR
(Yoo 0) | a5 wiyls olizel (LS, 0 dx b puizpn 5 wilos S sbxyl ’”l ’,m’
o A Slr S
S5 plojle a5 Glios> lp Sl ez
Wyl e
e 5 fcdle | s o lxl ced b bl 4 wls sliel LSS
(VooV) | s oSl jaas (s (g0l 5053 Ja) a5)ls 1) (55,00 .
S . &l ST
P sk & Ql).,_o) (ewld) conl outn L‘)Ln)'L.; 61).3 L
R (R

588 Jolse s 53 50 S gty AT i Gandy sl (Solel b da e else

Aoy ol jo el oad o)l byl 4 g Jeao )0 a5 Wlooges (gaindads Jlojlu Julse
oS slal 5l (S lalosles 4o s iy gl (Solel laay i jo 4 ol sals lsie
5 olgd (@3S Vo VY o)) en 5 75 500le) Col s plosl gl 60,8 (Solel o Solel (]
Ly o0, Jdlse 5 oilojl (g5l Ly lojlas Jole (Y- o8 AK,1 ¥+ -8 ST 06
an aalol jodaS oad ool I8 S g oy 9550 el lpde 5 LSS (Slaxwgisgs

Sl 0als 4218 5 pie Sl it w‘)‘&)ﬁ@w

1. Armenakis
3. Jansen
5. Holt

7. Bouckenooghe, Devos, & Van Den Broeck

2. Eby

4. Jones
6. Sanders
8. Oreg



YA Slole il 65 b bt Jle (aeel 3150 (LSS 1ois sl (Sobel p Slnngings 2

Ty :re.q mL&)M";/),r‘_g’alo/—aM‘;:ﬁu&iﬁ Solac ¥ Jouo

o il Jalye -
S g s oY+ + V) o, LSan 5 plgSils
ob 9 == b XN % R PO
T " Jrite 5 Jlab it
L Ses 5 lm (Y- oY) o Sl
ol 9 R g S Ly YLl conls
(Voo V) 59 9 (VoY)
O Sar 5 Slo (Ve Y) Gy 5 S Lia)]  oaddis
(Fe¥) o))Sen 5 lagd -+ V) ST
O Sen 5 Sla ((182Y) 5 1008 5 GurSie)] S
(V) il g 5 plge(Y e+ V) i
(Voo V) o, g ploSisls Sloraad (2,0 9 Jsb
LS 5 S Lo, T V2 2 ¥) 8 g oS Lia | s
[AR53D)
(Vo) ol ed g ol €Y+ ) pgoulo 5 5,31, cibaio gladyg, g lacesln
OHlSan 5 Lo (Y2 0 V) o)L Son 5 plpSiils’ ol Jalse
OV 3) o) g cpozbile (Y- #) ¢ il
— booro) Sl
OLSen 5 rezloile V- +#) o )LSen 5 ;- Le i sl loe 5 il G5
(Y o7) ofSan 5 pleSils 188N | & ET TS ’
(Ver ) Ol g ol (Ve #) Sigmlo 5 )81, | (Shelodi g (gotmms sl Sty
OHlSen 5 (pezlile (V4o F) o) )LSen g Lo i
RECS Copde g o) Laly)
(V) ol (T F) e 5 peoole sl ages
Ol 5 lagd «(VAA) 1 LSen 5 ez lils Lol i
(1220) Sepsl 5 liges ol (¥ < +T) = e
(Yooo) o, Sen g ol (Y * 8) Saml ]
ob 9 & ryole 9 6,00 sl coles 59,5 5,0
(V) o Sen 5 ola
SHLSes g fexlsle (Y04 Y) o, Ko g pwole
b I OT= oh BQ:;A S Ls o elezz! s,
QA )
Ll g Slg o(Ye o V) o), Lo Lls
oSk 5 Sl ol ”L::tﬁ) ool el
(Vo2 V) 295 9 ks
(Yo oY) Guasd g S Lo et Cub b 55 Jolae
S
(VoY) Gole ok
ooV o) Sen g ylogd 6,55k

1. Active and passive job

2. Appropriateness




YYA2 Slins) 5 5mb /0% olo) ¥ oo)lais /Y- oﬁo/s;';)'yoi Slopllss ;o (g5 ,a0b 5 o pow ¥

(X 0) o), Son 5 Shalizel 5 La gl

(Y+-Y) J)l_io.ﬂbj Olb—otd (Y2 oY) ()—wols

SlbCiez gla Shs
(1) ;95 525 «133A) Len 5 yazlile

e o) Ken g ol Pres ;0,55

ol g Sl (Y2 V) Gl LSan g plgSisls
PRV PECR RN DI SUCKVRL IPUPNV (TS I RERD

59 9 (Vee ) GhlSes 5 ol (V7)) Sigerles sl
[ARERD)

(Vere) bl g Syly 89,8 (5,91l

oY) o) Ken g ola o lge g9

(Ve Ul shble sgss

&= lojlaw oS o YU oo Co pae 5 00l (65,40l 0 ¢ Slojle (g 5lun
Lol slaainl b )5 o (s ptelsy SM3Ias Gl 3l olosls esdls 5 i il
(Sloslw silmte 00 (S pns 53 (Ve B LeS) cl )L pode ails 5 oolanl
i 0558 50 ol f g alslae pladl (s sz b ansuis daosls (5 yle S 3l sunl
laool; anwgs  SlojluSin 3 g o3l @yl il B OliSle o Sl pa ] wad 4
S Slesbw 3l 9Bl oo lojlw (silugings Codyl anugs 5 A 5 W Slosle
S331b 5 3o 16555 oolisiol b eyesis Jole S b losles slisel prar (5 San 30
Lol o555 5l lasgame Glojlo gilate VA T ) il o 3R5 o )L3; psle
b eslesbo 6,15 Ol 5 ond 55,40l 0 et (S 4 45 Cunl (518 pole (3938 5 Lo al,
68, Sl 4 b cwl ouds (6,5 Bu ylojle slacl o bl Ol s sbul 4 ax s
Log ool (Hod oo slalolis 5 lojle slacells plee gy (ool sbml (325b 00l 5l 5
ot odl sladazme o i cnlis sl plojls 00t e Dy 90k 5 g
(Vo0 ol 57 g2 pols) 095 s cons
glel jo wilosgai plsie (¥ e ) T il a5 4gF ot ¢ Slojlo (55lut somle (s
00525 0SB 55 (63,5 e » ¥ Slejhoss 5 ol logs & palSailosd ks slacolal

1. Beckhard 2. Beer
3. Somerville 4. Janice
5. Self-Reflection 6. Self-Evaluation

7.Self-Command 8. Self- Initiation




B Slole il 65 b s Jle oanl 35150 (LSS 5ot 6l (Folel p slnngings 2

e sl )ldy ol eilodgas aST 55 COYAT) (g 150 5 Lol a5 jsbislan () Jgoz) ol
2gd oo o Slrwgiogs plaie Cov T s plytudiunsss o 5,5 logs

A ANAD (5lélas 5 00155 57) (lojlw 5 jlugs 5300 .1 g

oo (plod)o S )0 conls (65 ,4el il yo asl g b mMcaals

90l Caale b 6,13, psle 5l Mo 55 0 BEOEL TN | P RO S

Go—w A 00 oolog > Sls 3055 5 (6, S0k« b los ¢ wlSailog>
29,5 «63,8 ok, lalosle el 5 Slul Glaan] s g g S sl Jls L]
Olejle JS Kinjd g oyl lisle 4

5 25 ISt 6,85k 5 S )lgsle sl plesle (Ul dgme oS (Sl | Slacallas Collas sl 29>

Dyt wrga |y (gilugiog S

il 4 OlsS oo 5 oS Gloslw (3l Ol 5 slearee; Slaldl Ao
FMsgz) 3,5 0 il (Olgadils § (bS5 code Sl slach) ol 31 s 5luasailys o (slas,>
ol 1y G0l 5 SLSG ol a8 (Ve 2 0 o)) e 5 ° g poles 1999 T BLgs ¥+ -0
Sg— 4z 059l (Sl Jole dnwgs abboo Sloslor (§3late yms )3 (Slasl Jole dnnss
Slangiogs aloxr 5l s pdyialsinsgs o 8)lo55 (2L Tog> 1y (e slas S,
5 OYAF) LS 5 55l <O TAT) (5,10 CO¥AT) (5,150 5 (ol el 03,5 o il 5
b 5l Wig oo lrwgiags lansls 0ST anwgs 3,505, ol 2 5 (VYA 6l 5 5,15
Job 3 a5lgi oo QLSS g wms 25 90,8 b g Sl o 51 S50 s 5l L ooy Slas S0k
(YN Fgolz g ) sl adls lanwgiogs 5L e slagle; o L LS
a0l 31 Bl e 5 S a8, 438, a5 ol slasaielly (Sl S 000 by Glaswgiags
i il 1) ses Ml g oS s | lialails w o o 93 Sgd 5 chns bl
xS a5 lidl 4l 05 sad sgamme lojls ;0 0,8 dxwgi g Glajls 4 (pdmwgiog>
5o Slgiy Ll aS el og aales 60,5 5 5 wel )5 0,8 Saiy Jeb ples jo o)l Slal3ll 5 ol
dagh sole (g5 an | QLT 5wl (25T w0 slaganaily  ilie 5 plate s
So-bso Sy (aawgide> & ol AT A aleS B yei 08 (S Ay e Sy D
loaial® joboas &5 (slanwgiogs pealis 5 f)lsd 2j Joazr )3 OV VAT ()l 5 ()
el 00 03 ] Wb oo oS b 50 Sladl Glaasle yoo g milie axwgs laol jo

1. Self- Initiation 2. Self-Responsibility
3. Jusela 4. Donaghy
5. Samervill 6. Ren and Chadee




YYA2 Slins) 5 5mb /0% olo) ¥ oo)lais /Y- oﬁo/u’.;:jyi Slopllss ;o (g5 ,a0b 5 o pow Y

Slarwsivgs ciy e g puslio . F Sy

Lajly, 51 org dgn 50 ool anoly Slez g g Ollasde Jolds (LS5 glaxwging

@bz g 0y Sl 0,8 oyl 1 bl byl ol S larwgiogs il 65,8 5 )
ARAND) e Joe Sl g laane Sl pasd Sbl 4 parde ool )3 & Sl (G
P9
'5,515 5 50 il bl glagiiael b () Luly) 45 Cool QLSS ngi 3l 05 Sy wslanmgiog>
(Y"f) .éj‘édlwﬁé)wg)@sjw)
355 5 L a e o lgs 5 Sl o] b 48 ol 03l (gLt Sloladl o glanmgisgs

RUL L Y()lf)‘

Colaz bjgal slooygo ;o aildbgly pb ol cnloladl (ol alox 51 aimo o dnwgs |,
(¥+%)
el oy o Dlalllas g lojle Cols 5leals

Olwliidly,y cpezl podelas cul coleal b Jden golamdl ond colos sgun J“JT).S S larwgiogs

AREA PN W 3,1 518 azgi BB (oulsdly, Gl ol

J=B Sl Jole annngs e 5l Gloslos (53l (29290 S8L )0 LS & Glanwgings
S Slanwgiogs «anl 05505 o 2 3.5 (Ve o F) pleSUilS a5 4565 Lo aSdy Wil oo )b
Sl G3Silogs 5 531055 5 9,8 2500950 5 (BB Tos5 Guloly g pglie i a3
sdcal 15 oy S 50 a5 555 led (glanwgiogs gypl 5l s ol g e nlds S8
sl S 3h s (Bl sl Solel ol p sol; Jlexsl 4 Wl o can!

@509, 9 2BTog5 — \
"'\-\._\_\\ \

b ols 5 lacud b Sy
oS 4 (55 3leTog3 oles

\'“'---ﬁ._, e 4y 05l

(VY :FeeF .,ob&o’,jb’) Slirwsiogs sload/zo ) SO

o)Ll ks (gl (Solal 00 o3l g sluataslys Jalge 4 095 Lamg3 5o (Y1) TSl
WDlogs oS e S0 da s, alex 5l Slejle g 0,8 Jelse T 50 olg e aS el 08,8

1. Day & Zaccaro 2. Organ
3. American Psychological Association 4. Blackman




o Sl il 65 b brJle Soanl 5150 (LSS 5ot 6l (Solel p slnwgiogs 2

Ggim 3 (V1) GhlSen 5 5oz 0 pb | )10l slo Casgusme 5 (6 5 poovad Lz
5 Sl mlis axgi ;o ol )55 Glojlos yeis i 90,8 (Fobel gy 4 055
5 sl lis dxsgs e g bl Ll 5l SUs ol a8 wlazslsy Slolo (g3lug
i ool Ly (Ve - ) TS igll sl 009y i Sipdy sl (Solol 5 Glejles (g5l
S alauly 4 45T bl (55, (65l b olbls)l Sl edbl a5 S o L
e Clibge (sl (65 4y Jiled 5 5l Culen b it dis 5 000 o0 052
Ayl (g ls s alayl,

Sloslos Dyt Copibga ;o Sl mlie GRE 4 995 (igly po (V1Y) o) Kan 5 T WY1
oyl slop g Sl b an was g LSLe anl g wls Hlis oyl mls a8 wilassls 5
T sl sl 009y 5o B3g0 Slojle i sl Jlojl (Sim b olom] Boybo 5l (2 o
Ols=e 555el Glaglejlos 1o ,mid (indy sln Sobel 3,50y 055 (gl ;0 (Y1)
Sl Sl Gali8l sl ot Jlse (o3550] DDLol 5 (ilojls (silate o5 sl ails
Caslaplojlos cnl )3 ess Gy

00isS e 45 1 Gloslw o slan gy Sleladl ogs (g 55s all, ;o V- <)l
St o e sible (Sl 6Ll e Jolis il oo QLS i Gipdy sl (Sl
(it Solid ((Lid e drgs d s oL oo g laBlol 9,8 5 (pazd
Lsy Buled 5 590108 5 o laen dnmags ey 5 oy Ll o i S5 Lo g (65 0
ol )8l Folol Liolidl a4y youie g conl glojle gilane o ,bL (Sen a5 conl aiils elozx]
05 (o0 et Ppdy sl

5 Sl e axwgs Sloladl a5 wilosls oylid 053 ipgh 10 (YY) o, Ken 7550l
35 Goydy (6l (SOl o J5 5 g S el yo & jLbis ¢ o S095 ol 3,k
gl Jelse alaily (o2 4 095 (g 5o (Ve ) TSy el § Sl ol 5o Jlojl
Gigel el plas bl ragh gl oS wlaisls ) glojle poss laogp (c25u )il g (Sl
el 03903 Lol oS 0350 5 1, G (s S8 A

1. Choi 2. Elving
3. Alas 4. Howley
5 .Shah 6. Tummers

7. Truong & Swierczek 8. Choi



YYA2 Slins) 5 5mb /0% olo) ¥ oo)lais /Y- oﬁo/u’.;:jyi Slopllss ;o (g5 ,a0b 5 o pow ff

sy Slojls yws gl 31 Solal gw)p @ 095 6,558 alle, ;0 (YoV)) ' sl
o Bl s gl 1y ol 3l Solel b 0o, oS 5 caals— (s lrn

S8l 9oy wilgs sod cylojlu zrlams 10 ki a5 W3s,S odalive oV + 7)ol e 5 7 ol
5 oS Ly Lo il solal (] (g1, ol 81 aS ol (Ko amd o F ) s S8l 1dS § 090 JuoSS
slacl 5,55 5 ksl dase a5 abl o sl Slej (Solel oS o ol oY+ Y) Tl
AV )T g g s anil ols Fy Gl 0 s 6l pdy 4 bl glasSa bl
g Lospaly S5 5 olswtl cm Sl Gloslw g3l 5 5is ()18, dn 2 095 fag
los S auST ass slo i cenlis slacdlad

LS 5 55 el Slarwgiogs Joe all)la 093 (5,55 Al 1o (Y+19) 8 54l o
Glarwging § S8 4y pamin bl oonay SO awyp 4355 gl o (YY)
P LS5 Glaswgiogs o S 3 ol as canl ools las b a5 wlass s,y LS,
S| dlmyoy 6LQ)L.9) > &mﬁ w‘ oD uLm.: ).o‘ U"‘ 9 Canl

Silnte oly o emlol |y Cas s os slobjgel e gt ;0 «(AYVY) JLS e
el gloslw (g3lae 5o Glusl Jole anugi ids oaimojlis 4 Cowl 09405 (3,00 (Lol
sl 5l SO Glgiear pal0 5 (6T 0l Comdg 09> ragh 0 (VWA ()Kae o 5 )l5e
osthe J)le a4 g lawgio o> 5l SYL 1 ool plol )] e5 oRiSls jo aS— glaxwgiogs su LS
Alosges b))

30 Sloslw il Canby s g 4 053 gt 10 (AYAY) LS g 00ljS 5
su;‘og_e‘ébo S dow 0 g ul)_QJ ).e‘_....‘ B )M 6)5LJ 9 g.)l_q*vu “nj.l.c u)bs ‘_gLQ:olim.s‘\)
Sy e Ol alold 5924 51 S ooyl iy b lazls g0, Sles g 5 lsle
el 039y ollisls jo glojle (gilugs wsllas g 59> g0

Sladle a5 (12,095 (cmyp & GRBgR ;0 (VVA0) (oo g o)L 615« JloS e
5 S y093 45 ol o ol 5l Sl ol aS wilasls , e bigel 3510 40 Sl
) Sl il g 0ijlas (6,58 slagSll  xb Giloly 1 55503 alez 51 o] sloadlge
R 09y .la.wB...A > )‘ )JYL: ¢ )97

1. Choi 2. Madsen
3. Armenakis & Harris 4. Buelens & Devos
5. McEneney



O Slole il 65 b bt Jle Soael SThe (LS 5ot 6l (Solel p slnwgings 2

Sy 39— alox 3l Slarwgiagt Lol ()2 53 (1TA0) SLosj 5 5 15—
aox 5l a5 Gua ansl> o 1) o] Candg (6, 50k 6 pali03 5 (BOplaiogs (b ey
L Lye b)Sgile ool a5 wilos,S ol 5,] Jawgie o 51 VL el 525" Jle Ohigel S1ye
sl 031 Sl agls yos

el gl 3o Slosls (glr Copxdy sy 4 095 gl o (VTAR) (il
lwsy 5 095 GOV Jlo sl psle 59 005k |y Gy slel anslr ol wizloy ol Je
Olyss a5 Ceulosgn o5l S Juegh bl aies o ST [alS seges olKiils £4
Iy aaol g dai o590 ol Ual sl aisles g sl o0gy (g il Ol s iy ol ploxl
oS 4oy %5 slmiiil 5 lasly d S5 5o e b Sl ol 48 |2 S ol
el bl pBle Il 4 wilg U ol 0055 ol jo e (5550l

SRR (sopede S
s G2y Sl ST OYAY) (gl 5 (ol Glammsgiogs oo 51yl Jagsy 5o
Jos 9,0 51l ool oolaiwl (Yoo 0) 0,815 5 SY Slojlu (s3lage 5 (VTAY) &l 8
ol 00l gy 5 (98 SRy SVl ol bl g s 5 JSS ) (Rgy (ot
3 ooy S i pesss o py0e adar | unl B am o Slamaging Jas o
Glarwgiogs 5l b, Sg5le 5 ST (005 sl 00l 03,51 (6 uS0b (5 ol 095
POplaingS WS o oy ) lanwgings 518, slao pal) 5 by g5le (S paesgs o)l
s 5 bas bl o Laam 5 sbul gly (5 5 ozl o liliw] G 51 (6,1 s3Il a5
(i (s xSoly B)laie pogie 1 5503 b el i3s3 650k g 00,5 Bixa ) ()5
T 0,8 095 (2555l 5 Culiens (2T e |y 600k ChS 5 (Ssfr (2lx
ol )8l gl gings Cwas j0 woaumn e ) Sgle mhaw ;o gul 3 slal (pl soled a5 00,5
S )l

L 5 ool 5 calisio slal 5 3505 b (T + ) 0,585 5 5Y (655 1o olojl 5t
sl el Bled 5 435 o et il b 59 1y 53 Slasler 5 (sl Jilse (5245
S8 L el oals b g0l slaleile gl a5 (VFAY) @l 3 6651 o s
D0 oo o |y i gl (Solel (ol eaisle olic 4y Solol



VWA% Glbawe 9 5mb 10 ol) Y oojleds Ve 090 /sfa)'}o—‘ slaplss o (g5 540l 5 9 o o \td

[V SRy sl Lylg, Heele slap 3l

S0 guw

o sl (Sl
SR8

i 3l o lo>
M 009>
Arwgisgs 3ty bl 09555 Cuaglio
o —> Lk TP el
(POpliidgs
et D9 p6 Sy

G5l G bl 39>
D B

s ropedo Jubo | S

ogsy Yl

£ s Iy Glojlo (silute s Sl (LS Slanwgiogs slaadlse ()

83,00 1y (S, s sl (Sobel st cubl Glanwgiogs slaailye (Y

90,00 1y QS yeis G pdy sl (Folel imitas Sl Slojlos (g5lage sloadlia (¥
Sl 850 Slojl s3lase 2 LSS (lanwgiags (F

ol S50 LS s p Sobel  Slejle gjlage O

foanl 35 Slejl (53l (6,5 (loo b JUS IS i sl (Sobel » lanwgiogs ¢

B9 R (ol b,
A oy £95 3l Lo ool (gy5laen Llad ay g (60,0, Gas Llad 4 ol uagh
CdS (350 03105 00 SUSS 2 GG (S8 pkie GRS e 4 45 2T 3l g 99,000l
B ils LS5 adS 1) imgh (s le] drsls ol Sivoad- bogs £55 5l pol> Libgh
lroaszils g obiw o aS ail oo a5 FYVY slawy 4y s i )95 0 a5 0,le>

L ladib (s pSaiges (b 5l ol (g )3 o e Joaie (003l olails



Y Sl il 8 mleo b s le (5901 35150 QLSS i sl (Solol  lanmsgiogs s

5 O3S 9S S asges Jgo,d 5l eolitnl b (g kel digas pom a5 o osliil cunlite (olas!
A Ao L3 VYY oo/ o F glas L

ooliiwl asbi i p 5l bosls (5 glan jghateds «pol> idgh o (odls (g9l 2oz 3l
)lsd_v )_.ol.’> w.(bjj_b le_iboé‘b 6)5—‘H9 S 2 Ml.‘u,....u)).: Ao ‘u,ul...u‘ u.!‘).b RGO PR
] 00l u)f

Aol iy 5l LS, Glanwgings ) p jgkaied (glanweidgs Aol pw p (I
Jolis deli iy (pl sl 00l solasnl (VYAY) (55050 o ol Sllas (wloolyy a5l 3o
D=0l () oS las I i eldie ool g el Jlgas VA (lls 5 adlio oz
(/7Y popliiog s sloaidlhe LS-L_c'zJ—I u D i el Cewads (0=+/4Y) Aol g 3
CINE) (Geplyog> (6,5 0b) 6,50k (s mply055 o ((IVF) (62,055 «(+IVF) s piese>
o o.\.n" Cewdds

Aol iy 5 ynsS Gl (Solal (s jolaiods pundi (gl ‘;éloT 4ol g g (&
) )‘)3 2 )90 ‘) = Mbw)_\ U"‘ ol 00 solazwl s(\YﬂYl) 4.:1))5 d.»_‘BlJ J—’"\-'-’
Flig,S T o po ol oads pudais () =pallee YalS ¢ ¥ =0l oF = nilee & piblgeds
(IEY) s 0 &8 Lo atlie LT o yo i o ol Sy (0= /AQ) aeb yiw
el Cawsds (< /AY) Jooes)

doz 5 4ol i 5l e Slojle (g3lage Lo jshaieds 1 Slojlw (g )bt a0l g o (7
ovlate wlwl g Jls—w YO jo 1) Slojle (gilavge o Can aS (Yo 0 +) 0,580,5 § SY 0uls
MelS 5 ¥ =il F = willste &5 piblgads oF =iblgn B = 3850 SlS) &S (slaiy 35
anb iy g, LAl o o il ouis soliwl wds oo 1,8 b3l 0,90 () =pallee
Cmnd 15,555 (+180) ooty (+15F) Ban adlie W oo iz od el oy (0=+/3+)
(17Y) diedgs slop 8 g (+/YA) JLli (< 180) Laslg, o(+/2V) Lololy o(+/YF) o5 &
Al okl a2 oo 1B sy g0 ],

ailwl Ol dai a5 Oy go s b eolaiul laizes olg) 51l avw o olgy oy jskiied
i asols 1,8 anl oy 1y Loyl slg, a5 o 4383 Lol sly) 090 40 o5 olKasls

w230 )18 2l 990 |y womiay Wb az ol Yl



YYA2 Sline) 9 5mb 10 ol) Y oo)lei /Y 0,90 /GL)'}J Slopllss ;o (g5 ,a0b 5 o pow fA
059> ,lal g (L g (Slgly8 g ao,s aile) hogi 0j5> JLal 5l Lassls Jdow jglaieds
el 00 oslaw! LISREL

o295 slaaisl
@l QBow @ (3l 5l B a5 eud (ly Ghegly SBas 3 35563 b Ghaghy slaasdly
55 OB wmogly (Hlbcener Lol ol ey o il oud 0051 55 (ieghy sheos
oo, FYIA 5 o5 B sz wl 5l as )0 DAY 45 uas o o Lis S po—a>
OIY cplemd VI by s oMass o mawy p golis aiily co 050 Baimoiuly
G o0 VAT Lol oo il (358 0o )0 YO/F g uilawcd 0o )0 TYIY g (Lo 598
(o pode (o (S 3ud oy e glroaslisls LSS ailes SO jaseine |y 095 D azs
SEIE IXIO NI SN LA s gy olRidls sliw g 3gi> ¢ ludl pale 5 lool wolazdl
Silools olaisl ogs |y (o kel digas 5l oo )0 LYYIA o 251\ LYY

PEApl (g5, 5l (A 5 99 (S DY) gy Jol I 4 4 2555k
SR R399 (S pd 065 (Slarwgings slaadlie L 5l ol lis Ll .l oo ool
Ol s o plis sde] Cawsas RT Jlude fimpe o) 1) Slejle (g5lae (oo ol
Ailei oo St b Sloile ilage Slieesi 1o )d Vo K00S0 b beadlse

lojlw s jlugs 5 (Slarwgiogs claddio pBaolS g p5) folod gl B gz

Og 35yl po 2 R bl i
R® o ) c.
M)
Y \ (Cyuars g
(4l O e, ko
Bz,/v& < \Y Yo Gﬁ)é?
t=0/)
B=-/vs B=-/vf Y- - fo SR P09 (5 395
t =y/ay t =0/0Y

g d sl ,0) Slanwgiogs slaailie b s lp (Solol (opin <ol (o)
L 0L s sl (Folol sty Soebl (g pisenss 5 s omy005 ol 0L 5 (o
Diled oo st 1y QLS s gl (Solel 5l ao,o YA K00S0 b adlge 90 opl 5 ails




U Slole il 65 b s Jle Soaal 35150 (LSS 5ot 6l (Folel p slnwgings 2

et sl (SFobo] g slanwgivogs sloddio plEaelS g p5) hlod gl F Sz

O35 ) ol po 2 . R 6l slapasts
R <o o) e
M)
Y | (Cymy {1 o X
(Wbwiz O Gl ko

B=-/fv < YY R a% Sy y095
t=v/-v

B=-/V0 B=-/A AL - 0f SR RI00GS Sy 395

t=f/\Y t =§/fV

g ely 59) Slojlo silete sloadlie b i sl (Tobel (Gnstar Skl (o) 2
Gy JHB g patiie 5 () Bas g S 4 (55 wiedge slap lSe sls (LAS (pg
ol 5 anals 1) LSS s gl (Solel st Cobls (LS, 6l oloslos Ban oss

e go (i | 0F 5l ao,0 YA 08, L adlse 5o

e sl (SFobo] g lojlu (s lugy soadio plaplS g p5) hdod gl Y gz

O3 5 ) <l o . R bl sl aslis
R2 <y y0) -
(o)
Y Y | (eoeey) . .
(Wb O o, o

B=-/vY .5 - VY Lodgu sbp Ko

t 1o/fa
B=-/rY | B=-I0A Y CAY | e g gl il
t=o/5 the/ey ydS & (g 555
B=-n1 B=-/vv B=-/fY -7 < AY 0 g (St 0 3510
t =Y/YA t =s/ff t=0/4- SBad i 4 (55

P9 &Sl S¥slae (LLgSI ) 5l gl b g s Ol SVl 4 Ful Sz

o romblesS slalhs Bax Sl () Jlages & Jgaz) Sl on oslinl 54 )13
LS Gl (058 (et (salil az s 4 (B jsiome s aiile (S5l slaasls
5ol jloms (Saily ALl w8 sllas Ol jgdome (oSike jda (o2l (S5l
Loosls L (n9-5 L (851 5l Jos a8 amd o0 (Lt (il Sw3lp (29568 (a5t
O loges 9V Jgaz) Canl Hls )95




YYA2 Slins) 5 5mb /0% olo) ¥ oo)lais /Y- oﬁo/s;';)'yoi Slopllss ;o (g5 ,a0b 5 o pow O

et sl (SFobol g (lojlu (§jlugy oslarwgivgs Juo il slaasli A Jgus

> Lo
IFI NINF NFI RMSEA GFI AGFI SRMR x2/df ==

I Sy

0-1 >09 | >09 <0.08 >0.9 >0.9 >0.05 1-5 oy dels

</AA </aY AYd </-A AN QAT <[+ f4 V/FY Ao jlado
X
27 1 61 1.25 :5 8
L] L)
‘ San “ ‘ Sy ‘ ‘ ekl 49 i 55 H il H‘ hul,, | ‘ dh,-,a& _-_ oa

233 g5 :' :
257 hs 0.86 0.90 0.62 0.87 0.87 © T8
953 Cuaglie 7e
- : e 0.76
- RGeS -;-.45/4
.49 -
il 5 el
3™
0. 13w SHPE

-0.06
iy eS| g 1.00
0.68 0.50
. )
vy o
(O e

Chi-Square=147.45, df=102, P-value=0.0231, RMSEA=0.080

).....ud/);‘f’.:lafj lojlo 5 ilugy (slarwgivgs o LS lw OYoleo Jdo ) /090

A oolawl t-value lea U T g3l o,lel 5l s it oo Jailg) 090 Jlobine oy p Cp
L alols polie olime ;51 ol b o ooy +/+ Osllas pelans 3 (s lolins a5 LT 5
awle T yges] Jlaie o ol adal,) g arwlze 5 S>45 1,458 5| t-value (g0
Sl Solel 5 Sleslos il (V) Gloslos (g5l 5 langiog> (loe oo
(VIFF) Slojlo 65lmte 6,5zl L i sl (Solel 1 (lamgiogs g (A/50) s
el loline /00 mhaw ;0 45 swl Cuvoay
a2l (g oline g e U5 dY=21VF) Gloslus (53l 2 Shanmgiogs ol 00l
it Slazge ySasblhanwgs ol 31 3o )b 5 QLIS larwgiogs K0 &jleds .l
st B=rlPY) yms oyt L 5 Slosls silate izen 0,5 dmly ol 1) losl
fos So 055 a5 Slojle (g5luge 45 Cenline oy ol el axils 3T s ol (Sobe]



O Slejle il 65 ol Lt dle Ghiaal 3SThe LS pis slp (Sobel p lanwgiogs ads
65 e b lanngings S ol Lolgs 058 so crge |y &lpis gl (Sobel el i
Glargiogs 10 .ol aslds (B=+/BY) 15U o5 (5 pdy lp Sobel 5 Sbjle slage

e o S jg0 A ey S iy sl (Sobel  gilege 5 Slojle silae » 5B L

sl 13,5
Jbo 40 0ud () p 518 o A Jgu>
Comdy | s 6 | 903l ojlel e o
Joline | +/YF pitns \ARs Sl @l O Glarugiogs
Jobiae | I8 s s i sl Sl T Slejle bt
Jolise s ol visf Sl KT Slojles (55luage S lanwgiog>
N JOUETIP

&S A g Sy
Sisel 3510 QLSS i sl (Fobel p lanwgiogs A& s Sam byl gy
@l e iz 4 (2310 D900 Sal s plowil Slojle (il 65 (le b g Jle
5 00 OYYY) IS e «(VTA0) Slej 5 50150 COYAD) 00 5 (JoS e sla gl 5
OHer 5 YT UYVY) e 5 500l (V1) Sl (V21 F) S5l o oYY (g0l
(Ve 8) o) Sad 5 e 5 (T-+0) ol (Vo)1) gl (T 1)) o,5em 5 g5 (Y- 1Y)
3l 2 OIS Slanmgiogs ol Gl gy gl Cosl 45,5 )15 05T 590 55
) leslss (3l (it Sarbl (00053 5 (50095 5 Sl 22BN, sl
65t pys Al yo Lol cEslosgas Slsic 3 (VWAS) oisls y a5 joboylod unsl azsls
5 ol 5559955 Ol sl a5 ad 3 UK Sl b (6,508 a0 lio s lojls
Sili 5 el &5 ysbplan (Byb 5l ool (2lSToss 5 S0k Bk 3l 5l ey JelSS
Sl 9 6l 5 (WYAD) sloj 9 5,10 «IVAY) ) en 5 5,150 (VTAY) (5,050 VTAY)
5o Sl Jole anwgi L (6 5VL coulin 45 guna 5,5, caslosgad olaie (VWAY)
IR e 1) 608 iyt p e 5550k 5 (BB Tas3 5 010 (55l slalosls
e 31y QLo (3late po al 5o (o0 9)00] 5l el (Slanngings 8,50, was o0
SeSB 5 (V F) plaSisls o9 (6,5 55 (lammagiogs 2,509, b g (sl ole dnmsgs
S Loy sl o JalS5 g o5 4lzro lagylojles o bl ole dansgs 45 ol 03905
olels 50338 15 cmnl sael o pinliclinl 8, Shs, S Glaieds Glarwgizg 9,505,




YYA2 Slins) 5 5mb /0% olo) ¥ oo)lais /Y- oﬁo/u’.;:jyi Slopllss ;o (g5 ,a0b 5 o pow oy

li)los> lSnilogs 1) et slaceled glol « lojls (gilate s30le e p23 50 (VYD)
Ll 45 psblen ypmenss it Jledl oyl coles 4 wilaadls ons oolocgz loiags s
Wldiwils (5 pdycalstundys 5 6,55elogs e sl 1) Lol 55 (VYAY) ()50
gyald 5 S clanmgiogs i o el (clarmgiogs slas ]yl ¢ 1,15 g5l alox 5|
(=25 Silog3 (S Tag5 as cl ol ;o (Sldl Jsle anwgi 1o Guiz (25
5 D0 G g g9 a5 atils Ll sla Shg 5l ) (2555bogS 5 6 pdEuliunsss
Job alSTogs 5l as o ol 4wl 8l as ofin aas oo s Glojle yo 1, ol 81 (L3,
Lo Sis 3l (bl (ol g aiwd 395 an gl (555wl 9 Jsine 095 4T Wgd
St ) St (DSl (Dl jgts g lajlid Jleel 4 gl 20 g9 plgreas lbsss
5 Phtawgs ((S9)3 ) g5l etz WS (o0 S0 g el bl ) 03 Jla g dnngs
9 00l crge — Ll jo eal anolys clas S lgrea 1) Sl Jele polae algSanugs
o 5ot Sl B L plesls cGlojles (gilate pym e Sate ) plajls (g3l e 5
b oo S5 polie jebas ol Bl AlalE i Sguge 3l SU

o5 plaslns LIS (Slagiogs s 5| Slojlas (g5l «DaST dzsazo
(5055 sk Sl Lagl et als oo (Saa |y (Jls Gojsel 55150 Stils (LS8
il oo 395 (J g dnwgs )0 (5 08,095 5 (SR pdede> YL by g (b Dl
oS olagleslo iz s plesln 5l L § SLS IS (langiogs i 5,001 5
S Gl g 5 39010800 5 (55,50, Lol Sl 5 eols JSas Gl Sails 1 (T (LS8
5 ol s (YA0) L LSan § JLaS poo sl ingsy Sl o0l,8 55V Elo o 45 e
(S 93 lannsgiogs gl Cuxdg 5l (Lis Jle Sijaal SThe 50 (VY0) Sle
3955y ol Ay clie ey 5l GLaS oS Sl 009r (625 3k (60l 095 5 (R pdess
Ll ololosle

5 055 NS 3l s plasle QSIS s sl (Folel p (lanmgings il Giagh 5
a5 psbles ool A il |y 5is gl (Solel iy ol (S pswos> 5 6005
polie it S Ll (slangiogs ecanlosges gy 395 (ingly 5o (V- F) pleSails
St ol S8 5 (i 3093 5 (lBsSA09S (o & pglie i (l g o
Jolos n Simtee ale 5l aST iz S o sloml (Sl @lis a0y 3 s w])3 sl slooslel
S o el a5 Slilge a5 wis lojlo S8 955 i slaely CuRge pas g Cunglie
50 s gl (Solal il 055 Mol § s S 50 pgloe jgbas (slarwgiogs ol )s
0 S e g oyl (LSl 055 ol g anlgeps Sl g pylie cdas S & jg0a; o]



OF  Slojle ilate 65 b Lt Jle Soanl SThe (LSS 5ot sl (Fobel p slnwgings 2

5 5093 (Vo)) ;g g g 5l Jiias ol yled oo s 5 1) Slojlo Ol i aiul 2
Syt g oS iayl Ve o) bl 5 Syly oY+ V) lSon 5 plgSoils’ asiSy
ool 5355 Y+ 1) ymg 5 g 5 (Voo o) LSe35 (o Y+ #) Siganls 5 (5,31, <V 2Y)
5 G053 Lo piie (ol a8 il oo e b 5 it (gl (Soloal 0 v lole |
e lojl 0l 31 45 alSim il sl lanwgings 0,804, (ke g lay 50 (el 5355
@loan T s ollie (anss SlolS L S aigd (slawgiogs 5,505, 2555 5,008 4,
5 Jgimo 053 S Leal Ly g ool S o108 5 asS ooyl 1) ool (65 a0l 5 Zdoay
ible (D s Lo & a0 e 1 Caddgs pslis drnsd 5 (550l (555l
B oo et )3 Sl 5 By Sl s 6518, 9 Sy

039 yeis iy (SOl p Slojlr (53l b ol g3y (slaaidl Koo alax |
Sl (Solel (ot cbld Guia g osias (5,55 wiedges Glap il pizen ol
wilosgas Hlaie (Ve +0) ol LSan 5 Jgyyelos a5 jsbylom ol a3l 1, i Sl
R gty 45 Cesl (6515 pole (1933 g oo el o )l 5l lasgace (Slojle (3late
olojlw sloacl o gols Ol s asa s L g Slojle 6,5 Olod i oo (650,46l
45 ol o (S yaelip s (98 093 Slojlu (§ilunte bl (nlp Eenloud T Baa
ssbolen el pald 1) gus Sliess sl pleslo winy (Folel slis)) (sl 550 Wil o0
Sl 5 S i T St e Wloogald lsie (VWAR) (cy90 Jls 5 Lilo &5
L ssoter Sletd & 2558l sl (Sobel 055 w0uds (inya0lin s S plyiea Slojl
2 5lse o974

i Gy 6l ST 1 Slojler (S5lete (55 e L slasmgiogs @S cnl Lules
Jrole drngs e 31095 poas al s 30 Glajlo (53l 45 Cenl (5, el 039y 1S 55T
gl Ceads )3 45 G0z 3,509, wb lgis &S A5 les g was oo &5 Laglejle o Sl
3,y 48,5 modi g ok S (2Rl Slool jo blejle Sl sladasle s 9 molio
Sl i 9 00d (G )aelip ki Sy S Slojle il Bk 5l adloe Slanwgings
3 Glanngiogs a4 Cawl digS 1y 09l Slaeld Wilgi co i lojle (69,0 Oy Sole]
Ol dalg s g Dlaiziie a5 0w o sl |, LS s gl (Solel lols (65lugn oo
lasleiivg < JB )3 o slasleicig ol fagh mls 4 az gl Wb (el S ol
20,5 o0 Al (L2a5% 5 22



YYA2 Slins) 5 5mb /0% olo) ¥ oo)lais /Y- oﬁo/u’.;:jyi Slopllss ;o (g5 ,a0b 5 o pow of

2l sleslgiicy
Sl OIS 55 28,5 1500 Ly g laslns (sjlamte 2 slanmgiogs il @ azsi L
Olyie S LS (5, 5l loss £ 5 45 e (higal 35150 QLS IS ehag aglojle
392 LS 50 it S pdiadsiedst g (oAb P Jlo F355 5 artus Gl il
B30 drogi bgd Slarwgiog slas el g bo)lSg5le (550l 13 caisS o adllas

o1, 8l slad,> g (50,8 (Glarwgiog> Wilg co a5 Slarwgiogs 5,504, a5 sla,ll 51 S
6078 dnngi sladal p ilbniSy 095 o 1) Slejle 5 60,8 Slaal 5l (il 5 03503 (Ses |,
Bl Sen (sl sl ol 5l aiilgi o cJle (3901 551m (LS, 45 i (glad >
255 0y o 5l 093 Glad > 5 (998 Glarwgiogs b )l g evmlie

535 930 3 el anilo 1) losles g3l (aisins Skl 055 a5 L2 |
5 G glammgiogs g5k ol po Gladl il (5luaiailys slaels )5 5 (b55e] sloo g0
L Olsien 48 ol (5Lt la)lS55le 2 B finn (6 m0p095 03,5 o 05T 0 ple
o35 Sanmgings S & it g o 1, TGS 4 (5 laslaal Goie]

SIS 2 ppiedgd el 4l | lojles (63l (st ol a5 golal S0
)5 5 pbsl T caul Jolose slarwgiogs 5 L8 slos paly 0 2o poesgs ool
o=l Sl o 0a g Lo lies LaolS IS (6155 5 < bj90l 25k 5l LS Lo L]
B R )

23 Slanwgiogs S aieils Bl annsd 6lp 3,805, S aSnl 5l RS (lanwgiog>
(=353l g3 o Al S Tog5  iuailags L eylejlw ol )81 olad o] 5o a S ol
5 Sty siamads> ¢ 5 log3 (2l T055 5l la o ((Fey0 S5 S50 g (el pmlogs
@Yl Comlie (2R diny o S (nl gy gy0n! S o0 G 1) 255 Emlioss
Zublo walys 5o (Jle tgel STre Ll S L

9 eis A 1,3 S5 g3 Lulul g anils i ois 6l Solel 5 slaswgiags oS b1 5
5 Slarwgiogs a8 0 oK tils GUSI (50,5 18,0 9,000 5l 0500 Cgmime 5,5 haws
9 95 (o0 s Glojlo i 50 1) plie dnngl g (s S g el (ol 4 lejle B9t
S (o8 Jten ) W Dl (> g Slojle Sl S pd

39 gn Sl 09,0 5| sl 4 I3 5 i gl (Fobel 5 Slojle (5l
et S8 L aily (s g Slaiae pglie wnl 3 G oy Slojle (s5late



00 Slojle ilate 65 b Lt Jle Soael SThe (LSS 5ot 6l (Folel p slnwgings 2

e 5| sl I g JalSS YL il o 4l o g 5V s 4o Sl ol ol
Ak )l oRAIS 55 6 )l50m o Ll ele (55550 A L g Glesle (sl

JB 5 odlad) Bus g eesd 4y (5,50 g slap il (Slosle (g3lage slal Ols
ot 45 ol a il 1) s ol (Solel st ol ((lojles Blaal yogr (Bl
ol d Cwas o aS gaeni e Sgile el oo dlpiion Jole aw pl dxwg o ST
o0 Al (cpl ogdle gl il olSisls Ay jo iy 3l s it ol s
e 4 B 098 Eudlye g Sl b olgen yoi5 (5992 5l 9550 4 LBl sl (0903 Lo
slacable an hos atulgl ol 3l ds ©)9,5 508l gilupstie ars g cSlil pos
g ki ply )3 Al g pslie

$lp Solel ol g 05 walss olas)lais g lacwglas b plgy Loals yoss a5 8 pdy Wb
Ol Ghnda b 9,0l Sl oald (63 )20l 2 g goead SLeladl g s 4 5L 5 S
Slossloy 5 lie 5 olojlm (s5lmte Gusb 5l Slajlo 450 (30505 o3lal b il g conadly
Olojlow 993 gl )0 5ok (09 395 porde 99 (pl &5 Glamwgings &b 5l plojle (Sl
6970 Dyt S8 ozl 5 (g paty o g ols Sl ) i (sl (Solol (el catin
ol gals 1) le sl
ey sleslpiiy
Sl )1 g e jo20 iz 5 Dglite (55T 9508 L 0 Shg, S (lyeds Glanwgiogs
g go pobel T e Gijeal o k05 S0,08 58 pl a5 sl (g0l oatd aslis
12705 el 5 Slegdge b olagiagh s9d oo seiinn 9500 )l
Sl Goisel 0 QLS slanwgiogs » f5e Jalse plulis @
gl 3o Sl mlie anuwgy 10 (60,8 dawgi dalip 3l oolainl g b o KLl @

e
PEils f g el il LIS gt (slanwgiogs glaanlp i 5 gt @
(s,lh

SEElw as Sl ele Cujome b g lanwgiogs 9,505, b Slojle (sl slatogi
Dgh g0 oy AB 15 cyp 3550 aley (o 1) Jle Sbjgal

YL @ 0l 55 60,8 9,500, S0 b e Gopdy sl (Sobol (gl sl gy (o) 2
Lol 0SB 3550 (Slarwgiogs ail> Sy plgeds st ] $ (b e



VWA% Glbawe 9 5mb 10 ol) Y oojleds Ve 090 /5255»] slaplss o (g5 540l 5 9 o o N4

&b

Abili, Kh., Mazari, E. (2014). Human Resource Development (Volume I:
Emphasis on self-development, self-leadership and self-management
concepts).Tehran: Omid Publication (in Farsi) .

Alas, R., Allikmé&e, T., Varts, R. (2012). Achieving Successful Organizational
Change: the Role of Human Resource Management Practices. E-Leader
Manila, 2(4), 1-8.

American Psychological Association. (2007). APA dictionary of psychology.
Washington, DC: American Psychological Association .

Armenakis, A. A., & Harris, S. G. (2002). Crafting a change message to create
transformational readiness. Journal of Organizational Change Management,
15 (2), 169-183.

Armenakis, A. A., Harris, S. G., & Mossholder, K. W. (1993). Creating
readiness for organizational change. Human Relations, 46, 681-703.

Atwell, R. H. (1996). Doctoral education must math needs and realities.
Choronicale of higher education. NOV.

Beckhard, R. (2000). What is Organization development? Organization
development and transformation (French et al). U.S.A: Mc-Graw Hill Irwin.

Beer, M. (1980). Organization change and development: A system View.
U.S.A: Goodyear Publishing.

Belschak, F. D., & Den Hartog, D. N. (2010). Pro-self, pro-social, and pro-
organizational foci of proactive behaviour: Differential antecedents and
consequences. Journal of Occupational and Organizational Psychology, 83,
475-498.

Blackman, D. (2014) The Diagnostic Solution? Gauging Readiness for Cross-
Boundary Working. In O’Flynn, J., Blackman, D. & Halligan, J. (2014).
Crossing Boundaries in Public Management and Policy: The International
Experience. London: Routledge.

Bouckenooghe, D. Devos, G. & Van Den Broeck, H. (2009). Organizational
Changequestionnaire-Climate of Change, Processes and Readiness:
Development of A Newinstrument. Journal of Psychology, 143(6): 559-599.

Boyce, L. A., Zaccaro, S. J., & Wisecarver, M. Z. (2010). Propensity for self-
development of leadership attributes: Understanding, predicting, and
supporting performance of leader self-development. The Leadership
Quarterly, 21: 159-178.

Cameron, K. S., Quinn, R. (2006). Diagnosing and changing organizational
culture. U.S.A: Jossy Bass.

Choi, M. (2011). A study on individual readiness for organizational change. A
Dissertation Submitted to the Graduate Faculty of The University of Georgia
in Partial Fulfillment of the Requirements for the Degree.

Choi, M., Wendy, E., Ruona, A. (2011). Individual Readiness for
Organizational Change and Its Implications for Human Resource and
Organization Development. Human Resource Development Review, 10(1)
46-73.



OV Slojle ilate 65 b Lt Jle oaal 35150 (LSS 5ot 6l (Folel p slnwgings 2

Cunningham, P. (2004). The transformation of work and self-development.
Problems and Perspectives in Management, 3:170-180.

Day, D. V., & Zaccaro, S. J. (2004). Toward a science of leader development. In
D. V. Day, S. J. Zaccaro, & S. M. Halpin (Eds.), Leader development for
transforming organizations: Growing leaders for tomorrow (pp. 383-399).
Mahwah, N.J: Lawrence Erlbaum Associates.

Dodroshtat, J.G. (2002). University in the 21st Century: The Story of Two
Future (translated by Ali Mohammad Ahmadvand and Mohsen Varati), in
Hirsch and Weber; Challenges for higher education in the third millennium.
Tehran: Imam Hossein University Press. (In Farsi).

Donaghy, J. (1999), Business process reengineering in the public sector.
Business Process Management Journal, 15(1): 33 50.

Eby, L. T., Adams, D. M., Russell, J. E. A., & Gaby, S. H. (2000). Perceptions
of organizational readiness for change: Factors related to employees’
reactions to the implementation of team-based selling. Human Relations, 53,
419-442.

Edwards, J. R. Knight, D. K. Broome, K. M. & Flynn, P. M. (2010) The
development andvalidation of a transformational leadership survey for
substance use treatmentprograms. Substance Use & Misuse, 45, 1279-1302
http://dx.doi.org/10.3109/10826081003682834.

Elving, W. (2009). Communicating Change: The Influence of information,
communication, uncertainty and cynicism on readiness for change. Paper
presented at the Proceedings Abstracts Conference on Corporate
Communication.

Farzaneh, S. (1393). The relationship between organizational structure and
readiness of teachers to adopt changes in high schools in chahardangeh.
Master's thesis, University of Tehran. (In Farsi).

French, W. L., and Bell, C. H. (1990). Organization development: behavioral
science intervention for organization improvement. Prentice-Hall
International, Inc

Howely, C. (2012). Readiness for change. White Paper, ICF International.

Janice, 1. S. (2000). Managing Health and performance in junior colleges.
International Journal of Educational Management, 14(2), 62-73.

Jansen, K. J. (2000). The emerging dynamics of change: Resistance, readiness,
and momentum. Human Resource Planning, 23(2), 53-55.

Javadani, H. (2014). Designing a pattern of organizational improvement in
Iran's higher education management system. Quarterly Journal of Research
and Planning in Higher Education, 20 (4): 74-55. (In Farsi).

Jones, R. A., Jimmieson, N. L., & Griffiths, A. (2005). The impact of
organizational culture and reshaping capabilities on change implementation
success: The mediating role of readiness for change. Journal of Management
Studies, 42, 361-386.



YYA2 Slins) 5 5mb /0% olo) ¥ oo)lais /Y- oﬁo/s;';)'}oi Slopllss ;o (g5 ,a0b 5 o pow OA

Jusela, G.E. (2005), Meeting the Global Challenge, Building System that Learn
on a Large Scale, in Organization Development & Transformation (French et
al), USA, McGraw Hill Irwin.

Legzian, M., Malek Zadeh, G.R. (2010). Study of the relationship between
readiness for change and the dimensions of the learning organization. The
prospect of public administration, 4: 118-101. (In Farsi).

Lick, D. W. (2002). Leadership and change:in field guide to academic
leadership. San Francisco: Jossey-Bass.

Madsen, S. R. (2003). Wellness in the workplace: Preparing employees for
change. Organization Development Journal, 21(1), 46-55.

Madsen, S. R., John, C. R., & Miller, D. (2006). Influential factors in individual
readiness for change. Journal of Business and Management, 12 (2), 93

Mazari, E. & Mazari, M. (2014). A comprehensive self-development model of
leaders and managers in organizations (With an emphasis on individual
factors, and organizational).First International Symposium of Management
Sciences, Iran, Tehran. (In Farsi).

Mazari, E. (2013). A study on the relationship between self-development
qualities and performance of school principals of Ray city (suggestion for
improvement). M.A thesis, University of Tehran (in Farsi) .

Mazari, E. Khabare, K., Badehban, S. (2015). Gap analysis of human resource
self-development at higher education institutions (Case: Unversity of
Tehran). Second International Conference on Management and Development
of Culture. Tehran, Iran. (In Farsi).

Mazari, E., Zamani, M. (2016). The role of human resource self-development
on human capital of higher education institutions. Journal of Applied
Psychological Research, 7(3):39-54. (In Farsi).

Mazari, E., Fath Tabar Firouzjayi, K., Ghanbarnia, M., Badehban, S. (2015).The
Role of Self-Directed Learning In Human Capital of higher education
institutions Case study in University of Tehran. Journal of Modern Thoughts
in Education, 10(2): 59-72. (In Farsi).

McEneney, K. L. (2016). Moral self-development: Insighte from a priming
based administration of the implicit association test. A Dissertation
Presented to the Graduate Faculty of Saint Louis University in Partial
Fulfillment of the Requirements for the Degree of Doctor of Philosophy.

Mirkamali, S. M. (1998). In-service training is the most basic factor for
organizational improvement. Management in Education, 5 (17): 10-5. (In
Farsi).

Mirkamali, S. M., Khabare, K., Mazari, E. & Sedighi, 1. (2016). The role of
self-leadership on staff human capital of higher education institutions (Case:
University of Tehran). Journal of Educational and School Studies, In press.
(In Farsi) .

Moilanen, R. (2005). Diagnosing and measuring learning organizations. The
Learning Organization, 12(1), 71-89.



0% Slojle ilate 65 b Lt Jle oanl 3SThe (LSS 5ot 6l (Folel p slnwgings 2

Mokhtari, S., Adli, F., Ahmadi, P. (2016). Pathology of Human Capital
Diversity in Higher Education. Journal of Management and Planning in
Educational Systems, 9 (16): 100-85. (In Farsi).

Montana, P., Khalili Shourini, S. (2007). English-Persian Dictionary for
learning Management Knowledge. Tehran: Yadvareh Ketab Publishing. (In
Farsi).

Noe, R. A., Clarke, A. D. M., & Klein, H. J. (2014). Learning in the twenty-
first-century workplace. Annual Review of Organizational Psychology and
Organizational Behavior, 1: 245-275,

Oreg, S. (2006) .Personality, Context and Resistance to Organizational Change.
European Journal of Work and Organizational Pychology, 15(1): 73-101.
Organ, D. W., Podsakoff, P. M., & MacKenzie, S. B. (2006). Organizational
Citizenship Behavior: Its Nature, Antecedents, and Consequences, Thousand

Oaks, CA: Sage.

Pardakhtchi, M. H. (2007). Investigating the Status of Organizational
Improvement in Iran's Higher Education System. Quarterly Journal of
Research and Planning in Higher Education, 46: 44-21. (In Farsi).

Peach, M., Jimmieson, N. L., & White, K. M. (2005). Beliefs underlying
employee readiness to support a building relocation: A theory of planned
behavior perspective. Organization Development Journal, 23 (3), 9-22

Ren, S., Chadee, D. (2017). Is guanxi always good for employee self-
development in China? Examining non-linear and moderated relationships.
Journal of VVocational Behavior,98: 108-117.

Ren, S., Wood, R. E., & Zhu, Y. (2015). Business leadership development in
China. London: Routledge

Roali, D.J., Lohan, H.D., Michael, J. (2004). Strategic Change in Universities
and Higher Education Centers: Planning for Survival and Success.
(Translated by Hamid Reza Arasteh). Tehran: Imam Hossein University
Press. (In Farsi).

Sanders, k. A., Sanders, P., Wolcott, M.D., McLaughlin, J.E., D'Ostroph, A.,
Shea, C.M., Pinelli, N.R. (2017). Organizational readiness for change:
Preceptor perceptions regarding early immersion of student pharmacists in
health-system practice. Research in Social and Administrative Pharmacy, In
press: 1-8.

Shah, N. (2009). Determinants of employee readiness for organisational
Change. A Thesis Submitted for the Degree of Doctor of Philosophy, Brunel
University.

Somerville, M.M., Huston, M.E. and Mirijamdotter, A. (2005), Building on
what we know stuff development In digital age. The Electronic Library,
23(4), 480 491.

Truong, TL. A., Swierczek, F.W. (2009). Predicting the Relationships between
Human Resource Factors and the Effectiveness of a Change Project. Asia
Pacific Management Review 14(1), 69-83.



VWA% Glbawe 9 5mb 10 ol) Y oojleds Ve 090 /sfa)'}o—‘ slaplss o (g5 540l 5 9 o o I

Tummers, L.G., Peter, M.K., Dominique, V., Voesenek, T. (2013). Connecting
HRM and Change Management: How HR Practices Can Stimulate Change
Readiness. EGPA Conference, Edinburgh.

Turkzadeh, J., Sabaghian, Z. (2006). Organizational improvement in today's
conditions, concept, nature and territory. The prospect of public
administration, 19 and 20: 133-112. (In Farsi).

Turkzadeh, J., Sabaghian, Z., Yamani Dozi Sorkhabi; M., Delaware, A. (2008)
Evaluation of the organizational development status of universities of the
Ministry of Science, Research and Technology in Tehran. Iranian Journal of
Higher Education, 1 (2): 50-31. (In Farsi).

Weber, P. S., & Weber, J. E. (2001). Changes in employee perceptions during
organizational change. Leadership & Organization Development Journal,
22(6), 291-300.

Weiner, B.J. (2009) .A Theory of Organizational Readiness for Change.
Implementation Science, 4(67):1-9.

Weiner, B.J. Amick, H. & Lee Shoou-Yih D. (2008) "Conceptualization and
Measurement of Organizational Readiness for Change: A Review of the
Literature in Health Services Research and Other Fields". Medical Care
Research and Review, 65(4): 379-436.



